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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI AND SMr. P. K. KOTAWALA ARTS
COLLECGE

Name of the head of the Institution

Lal i t kumar Shankar!l al Pat el

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02766297732
Mobile no. 9173580878

Registered Email

art spat an@ahoo. co.in

Alternate Email

drilalitspatel @nail.com

Address C/ o NGES Canpus, Nr. Prant officer's
O fice, Patan

City/Town PATAN

State/UT Guj ar at

Pincode 384265




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ashut osh Pat hak

Phone no/Alternate Phone no.

+919376720940

Mobile no.

9173963502

Registered Email

ashuf al upat hak@mai | . com

Alternate Email

j oyi s14543@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://patanarts. org/ wp-cont ent/ upl

oads/ 2018/ 10/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://patanarts. org/ wp-cont ent/ upl oad
s/ 2019/ 10/ AQAR-2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 81 2006 02- Feb- 2006 | 01- Feb-2011
2 B 2.50 2013 25-Cct-2013 | 24-Cct-2018
3 B++ 2.94 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 27- Sep- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://patanarts.org/wp-content/uploads/2018/10/AQAR-2018-19.pdf
https://patanarts.org/wp-content/uploads/2018/10/AQAR-2018-19.pdf
https://patanarts.org/wp-content/uploads/2019/10/AQAR-2018-19.pdf
https://patanarts.org/wp-content/uploads/2019/10/AQAR-2018-19.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Pl anni ng of Teacher's Day 30- Aug- 2019 97
01

Sem nar Conference 19- Aug- 2019 250

Wor kshop Exami nati on 01

Pl anni ng

Meeting of the Co 05- Aug- 2019 11

curricular Activities 01

Fi ni shi ng School 03- Aug- 2021 80
01

Pl anni ng Job Fair 14-Jul - 2021 932
01

Sapling Plantation - 04- Jul - 2019 150

Envi ronnent Awar eness 02

Cel ebration of Day and 02-Jul - 2019 2500

Not ewort hy Personality 01

Student Orientation 20-Jun- 2019 1250
03

Formation of the 17-Jun-2019 30

Admi ssion Conittee 30

| QAC Meeting 15-Jun-2019 16
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Renovati on

Upgr adat i on
Equi pnent
Facility)

and
and

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shri and Smt P |Infrastructure | UGC RUSA Hi ger 2019 10000000
K Kotawal a Arts | Gant (For new Edu 365
Col | ege Pat an Construction

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the

year :

18

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10515_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10515_Formation.pdf

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Enmphasis on the enployability Increasing awarenes about the conpetitive exans
Creating interest for research and extension anong the students and teachers

Creating the sense of giving to the needy and poor

peopl e of the society

I nparting the sense of cleanliness and good hygenic practice

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The col |l ege adnministration is being

currently operational (maximum 500 words) carried out by Coll ege Managenent
Syst em devel oped by Next Gen Soft. The
nane of the portal is
ngsoft.in/patanarts. The online and
of fline nodule of the software provides
all the automated nmanagenent system for
the student oriented work, such as from



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10515_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10515_Quality.xls

the adm ssion to exami nation and after
the exam nation. The portal provides
the facility of Transfer certificate,
Trial Certificate, Provisiona
Eligibility. The roll nunber of the
students are al so generated by the
portal. The exam fornms of the students
are also filled and submtted through
this portal. The bifurcation of the
students fromthe nane w se subjectw se
becones very easy and conveni ent for
the adm nistration. The deposit of the
all sorts of fees of the students are
collected online and the student can
downl oad the fee recei pt fromthe sane.
The enroll ment of the students are done
on the web portal of the university
even by interlinking of the DBMS of the
portals. The students are notified
about the college activities and exam
time table through the portal

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shri and Shrinmati P K Kotawal a Arts College, is affiliated to the Hem North
Guj arat University, PATAN. Hence, the institution scrupulously follows the
Curriculum and Academ ¢ Cal endar prescribed by the University for the Courses
of fered. Students are inforned about the Acadenic Cal endar in which the
pr obabl e teachi ng days, dates of Internal Exam nations, Co-curricular and Extra-
curricular activities, etc. are nentioned. The wel comi ng of the students,
orientation Progranme are organi zed every year for newy admtted students (B
A. Sem 1) to acquaint themw th the academ c progress and inplenmentation and
al so the organi zation of Co-curricular activities. Though the coll ege doesn’'t
have a direct involvement in the framng of the Curriculum the institution
exerts its influence through the faculties holding various positions in the
Boards of Studies in different subjects. I|ndividual Departnents, through co-
curricular activities |like Sem nars, Wrkshops, Guest Lectures and Term Papers,
attenpt to conplenent the curriculum Renedial Courses are offered, if needs
be, to the weak students, based on their performance in the University Exans.
The maj or goal of the college is an all round devel opnent of students for
conmpet ence and productive career in a challenging and conpetitive world. The
col |l ege has earned good reputation for its quest for excellence and student
friendliness. The Coll ege BoS takes steps to enhance the effectiveness of the
i npl ementation of the Curriculum by anal yzi ng the suggestions given by the
menbers of the committee. These suggestions are comuni cated to the Boards of
Studi es, HNGU. Thus, the content gets updated time and again. Different
Departnments of the college conduct neetings for allotnent of classes and
syl | abus distribution anong the teachers. CGeneral and Departmental Tinme Tabl es
and necessary instructions are displayed on the college Notice Boards.
Currently, the College offers Ei ght UG Programres, Seven PG Programes and Six
Ph. D. Programmes. In UG and PG Programmes, Professional Ethics, Comrunicative
Skills in Different Languages taught in the college, Pronotion of Self-Learning




Group Studies, Vocational Training, Transferable Life Skills, Educational Tours
and Field Wrk occupy a significant place under Ceneral studies. Experinental
Learni ng, Problem Sol ving, Practical and Comuni cative Skills, Conputer
Know edge, Ceneral Awareness and Wnen |ssues al so receive enphasis in dealing
with the Curricular Aspects. Along with the traditional Chal k and Tal k Met hod,
teachers regularly use ICT during their lectures for nmaeking their teaching
effective and interesting. The Col |l ege- Mobil e-App. (titled Arts Col | ege Pat an)
has enabl ed our students to get requisite reading material as well as
information regarding the institution. Students are exposed to the | atest
devel oprments in their respective fields through Guest Lectures and Seni nars.
Bef ore the commencenent of each senmester, the faculty nmenbers frane Lesson
Pl ans (Teaching Plans) as per the Academ c Cal endar and these plans are
i npl emented in accordance with the Acadenmi c Diaries. Feedback is collected from
the students and parents for getting a response on Curricular and Co-curricul ar
Activities. Thus, the college provides anple encouragenent and opportunity for
the overal |l devel opnent of the students, equipped with different soft skills
and entrepreneurship. Student satisfaction survey is conducted by 1QAC to
i nprove theTeachi ng-Learni ng Process of each Depart nent

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Life Skills (Sew ng 28/ 06/ 2019 75
Enbr odi ary Beauty and
Vel | ness Rakhi Mi ng

Imtation Jwellery)

Sankrit Sanbhashan 16/ 09/ 2019 30

Certificate course in 01/01/ 2020 150
Engl i sh Proficiency

Short term Course in Co 15/ 07/ 2019 56




operation Training

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Due to the sudden advent of the Covid- 19 Situation, the institute had opted
the Feedback by inviting the student by keeping the COVID guidelines neasures.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4441 997 33 0 31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 33 181 9 2 12



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10515_Demand_ratio_1633748710.xls

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted positively by all the faculties of each department in the institution. Mentoring
of students is based on the following objectives: « To increase the teacher-student contact hours ¢ To address
the problems faced by students in fields other than regular syllabi « To encourage advanced learners and
support slow learners « To decrease the student drop-out ratio « To prepare students for the competitive world »
To provide suggestions to come out of the problems those affect their educational journey Every year, all the
departments jointly organize orientation sessions during the first week for students of first semesters. Along with
the information about activities, facilities, importance of discipline etc. in the college, they explain the designing
and implementation of the mentoring system in the college. In the mentoring process, all necessary information
related to the student such as the contact number, email of the student, family income, category, gender etc are
initially collected by the department. All the students are equally distributed among the full time teachers in the
college. The teachers maintain interaction with students allotted to them through individual meetings, social
networking sites and through direct contact too. Teachers discuss with parents during parent teacher meetings
and try to identify the problems faced by students and related issues. The teachers maintain the records of the
academic and general performance of the students. As ours is a college with large number of students, teachers
have to stretch a lot to keep in touch with all his/lher mentees. To overcome this constraint, teachers sometimes
suggest students to use social media to contact the teacher. The focus of the teachers remains mainly on
grooming the character and personality of the mentees. They mentor the mentee in the direction of carving a
right path to career. Outcome of the departmental mentoring system in the current year (2019 - 20) 1. Significant
improvement in the teacher-student relationship has been observed 2. Students have participated and presented
papers in state level and national seminars. 3. They have made winning a habit in activities like elocution,
debates, essay writing and other similar contests organized by external agencies 4. Students have shown
outstanding performance in sports tournaments. College has become invincible in most of the games played in
the university. Some of the students belonging to the rural background have rose upto state and national level.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1706 33 1:52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

Positions filled during
the current year

No. of filled positions | Vacant positions

0 0 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Arjun K Associ at e Dr. Anbedkar
Tadvi Pr of essor Fel | owshi p Award
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10515_ict_tools_1619667947.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10515_e_resource_1619667956.xls

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to Hem North Guj University, Patan, follows the
Uni versity nornms and gui delines regardi ng senester-end exam nation and
eval uation. Institution follows the University Cal endar for senester-end
internal examination. As it is 70:30 pattern of annual and internal
exam nation, the college has to hold exam nation and get eval uati on done of 30
of the whole paper. Qut of these 30 marks, the college holds traditiona
exam nation for 20 marks. The other 10 marks are allotted to Conti nuous
Internal Evaluation (CIE) conprising of assignments, Unit Tests and cl ass
semnars etc. It is observed that every student passes through this ClE process
during the year. Assignments: During the first nonth of teaching, all the
students are assigned the topics on which they can prepare their assignnents in
every course of their programme. The teachers collect these assignnents towards
the end of the senester and assess them They are given marks on the bases of
this assessnent. Unit Tests: Al the syllabi introduced in 2011 have four Unit
systens in each paper. Therefore, the | QAC prepares the Academnm c Cal endar in
such a way that the week of four Unit Tests in each paper held during the
senester. It is conpulsory for the students to take these Unit Tests. The mark
sheets of these four Unit Tests are conpiled at the end of the year and the
results get reflected in the internal award of marks. Class Seminars: In the
initial days of senester, all the departments individually assign at |east one
topic for seminar fromany of the course in the syllabus. The departnent fixes
one lecture a week for class sem nar. Every student has to appear in front of
the class at | east once in a senester and make a presentation on the given
topics. Teachers remain present in the class and rate the quality of sem nar.
Apart fromthis routine setup of CIE, sone departnents enploy certain
additional nethods with an intension of sharpening the acadenic skills of the
students. ¢ Econom cs departnment holds a field survey of any co-operative dairy
or a co-operative bank etc every year. ¢ Faculties of Departnents of English,
Psychol ogy and Economics use Google Classroomto float tests regarding the
current topics in the syllabus and assess them e« Sanskrit departnent organi zes
Sanskrit Sanbhasan cl asses every year. The students are nmade to use Sanskrit
for communication at the end of the classes. « The faculties of history visit
hi storical places with the students and gui de them about history through those
nonumnent s.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is affiliated to Hem North Gujarat University, Patan, and
foll ows the University Academ c Cal endar, norns and gui delines regarding
exam nation and eval uati on. Exam nations are conducted at the end of each
senester by the University. College inforns students about the university exans
t hrough notices and circulars related to the exam nations fromtinme to tine
t hrough col | ege application on Google, college website, student notice board,
departnental notice boards and also verbally in the classroons by the faculty
nmenbers of the departnent. Al the departnents conduct internal assessnent of
students and students are well infornmed about these internal exami nations well
in advance by the departnment. Internal assessnment dates are al so provided by
the college in the proposed acadeni c cal endar prepared at the begi nning of each
academ ¢ session, which is uploaded in the college website. The | QAC fol |l ows
the maj or events nentioned in the University Academ c Cal endar in preparing the
Institutional Acadenmic Calendar. The | QAC covers nmajority of routine events and
al so incorporates sone proposed events in the cal endar. The | QAC suggests the
approxi mate week for the execution of a particular activity. The | QAC sees to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10515_Evaluation_1619758270.xls

it that the activities or events are carried out during a stipul ated week.
Sonetines 1 QAC allows flexibility in the time of execution of the event but
they strictly adhere to conduct of all the activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://patanarts. org/ courses/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://patanarts. org/2019-20-ss-report/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Mahat ma Gandhi: Life Dept of History 19/ 01/ 2020
Wor ks Phi | osophy (02

Days)
Cujarat Itishas Parishad Dept of History 25/ 01/ 2020
Conf erence
Ar cheol ogi cal Survey Canp Dept of History 04/ 01/ 2020
(03 Days)
Suresh Joshi Sahity Dept of Cujarati 29/ 02/ 2020
Vi char Forum

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Canpus Shri Vi pul District 25/ 01/ 2020 St udent
Anbasaador for |Rameshbhai Nayi El ection Awar dee

t he Voter Br anch,



http://patanarts.org/courses/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10515_Pass_percentage_1619840245.xlsx
http://patanarts.org/2019-20-ss-report/

Awar eness

District
Adm ni strtion
Servi ces, Patan

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Dept of Hi ndi 1
Dept of Cujarati 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Dept of History 2 Nill
Nat i onal Dept of English 2 Nill
Nat i onal Dept of Sanskrit 5 Nill
I nt er nati onal Dept of Sanskrit 2 Nill
Nat i onal Dept of CQujarati 6 Nill
Nat i onal Dept of Hi ndi 1 Nill
I nt er nati onal Dept of Hi ndi 3 Nill
Nat i onal Dept of 4 Nill
Psychol ogy
I nt er nati onal Dept of Economi cs 4 Nill
Nat i onal Dept of Hi story 4 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Dept of Hi ndi 3
Dept of English 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10515_journals_notified_on_UGC_1623994781.xls

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
C eani |l i ness M nistry of Human 5 85
Drive Resour ce NSS
Thel essem a Check Dept of 5 630
Up Canp Psychol ogy and
Redcross Soci ety,
Ahnedabad
Sapl i ng NCC and NSS 4 125
Pl ant ati on
NSS Annual Canp Hem Nort h Guj ar at 5 50
Uni and NSS Col | ege
Superstition NSS, NCC 5 85
Er adi cati on
Vot er Awar eness District Election 4 100
Program Branch
Bl ood Donati on Saraswati Bl ood 4 85
Camp Bank, Dhar pur
Heri t age El i xi r Foundati on 5 100
Awar eness - Lets Ahnmedabad UNESCO
Heri t age
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10515_Faculty_participation_1620017013.xlsx

Benefited

- New Vot er
Regi stration

Canpus Anbessador

Best Canpus
Anbessador

Col | ect or
District
Admi ni stration

Shri -

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Wrld Blind Nat i onal Blind welfare 4 75
Wel fare Schene [Association for Fund
the Blind,
Vi snagar Qujrat
Cl eanl i ness M nistry of Cl eani | ess 10 85
Fortnightly Human Resource Drive
Pr ogram
Fit India M nistry of 10000 st eps 32 137
Movenent Heal th Govt of Wal ki ng
Guj ar at
Wrl d Yog Day Ayush Yog Kriya 4 150
Mant r al ay

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Cour se 500 Hem Nort h Guj ar at 12
Wor k Program Uni versity Patan
Sust ai nabl e 75 El i xi r Foundati on 75
Heri tage through Ahnmedabad - UNESCO
youth Lets Heritage
Program
Acadeni ¢ and 15 Arts Col | ege, 06
Cul tural Exchange Sat | asana
Acadeni ¢ and 15 Arts Col | ege 06
Cul tural Exchange Radhanpur
Know edge 50 Central Library 15
Enhancenent Hem North Guj ar at
Uni versity
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant




Lets Elixir 23/ 07/ 2019 30/ 07/ 2019 45
Sust ai nabl e Heri t age Foundat i on
Heri t age Ahnedabad
Devel opnent UNESCO
Resesar ch Resear ch BUTR Hem 23/ 06/ 2020 04/ 07/ 2020 500
Enhancenent Boost Nort h
Guj ar at
Uni versity
Pat an
Sel f Mahi | a 15/ 08/ 2019 20/ 08/ 2019 35
Pr of essi onal Enpl oynent |Mandal Patan
Devel opnent for Femal e
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hem Nor t h Guj ar at 22/ 07/ 2019 To Enhance 65
Uni versity Patan Research Activities
El i xi r Fondati on 15/ 07/ 2019 To create 125
Ahnmedabad UNESCO awar enes about the
rich heritage of
the city
Rotary Cl ub of 30/ 07/ 2020 Soci al Extension 85
Patan City wor k
Dhwani Musi ¢ 17/ 06/ 2019 To instil the 45
School Under st andi ng of
Musi ¢
Dynemic Institute 16/ 10/ 2019 To Create 150
of Conpetitive awar eness and
St udi es Enpl oyability
t hrough Conetitive
exans
Pat an Mahil a 20/ 08/ 2019 Wnen Sel f 135
Mandal Rel i ance
Bhagi ni samgj 27/ 08/ 2020 Legal Awareness 115
of the Wonen Ri ghts
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15168370 13757545

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nill Exi sting




View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 163 3 2 1 0 2 8 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 163 3 2 1 0 2 8 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo conferencing-Media centre

htt ps://wwv. yout ube. comi wat ch?v=Bo9l X6S
73Sw

Smart board- Medi a centre

htt ps: //wwv. yout ube. comi wat ch?v=Bo9l X6S
73Sw

Handy camwith tripod-Media centre

htt ps: //wwv. yout ube. comi wat ch?v=Bo9l X6S
73Sw

DSLR caner a- Medi a centre

htt ps: //wwv. yout ube. comi wat ch?v=Bo9l X6S



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10515_augmentation_details_1620565265.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/10515_Library_1621058008.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10515_e-content_by_teachers_1620569498.xls
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw

73

M m o Recorder
ht t ps: // www. yout ube. comi wat ch?v=Bo9l X6S

73Sw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15168370 13757545 603540 589040

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Construction, maintenance and repairing of academ c buildings, |library,
cl assroons, electrical appliances and ot her physical infrastructure of Shri
Smt. P. K Kotawala Arts College, Patan is taken care of by the |local executive
commttee of North Gujarat Education Society, Minbai. Principal of the College
intimtes the construction, naintenance and repairing related requirenents as
and when required, to the Executive Director of NGES Canpus. The Executive
Director on behalf of the Managenent advertises a tender in |ocal and state
| evel news papers and invites bids fromvarious agencies dealing with the field
of requirenent. After strictly followi ng the process of tender, the managenent
assigns the work to the bidder who has quoted the lowest rates in the bid. The
work is assigned to the | owest bidders. Managenent intends to follow purely
i mpartial procedure. 2. Moreover, the college receives grant fromthe
Departnment of Higher Education, CGovernment of Cujarat under Various Heads.
Different Heads nention the assigned budget for procurenent of different itens
whi ch include sports itens, books journals, equipnent and contingency. For the
year 2019 - 2020, the total anpunt received under RUSA G ant was Rs.
100000000/ - only. Such grant under Plan Head can be used under for Addition or
alteration of the building, purchase of books and journals, Equipnents,
Laboratory, Connectivity, Career and Counselling Activities, Cultura
Activities, Devel opnent of ICT etc. Under Non-Plan Head, the grant can be used
to sone extent for maintenance of equi pment, conputers and other itens. Under
Non- Pl an Head, nmai ntenance and security of physical infrastructure is also
done, such as tel ephone services, security guard, office expenses, travelling
al | onances, CCTV surveillance etc. 3. While purchasing equi pnent from any fund,
it is always ensured that the installation charges and nai ntenance charges
(within warranty period) are provided by the conpany, which delivers the
equi pment. Such clause is inserted in the work order of the equipnent. 4.
Portion of the fund received under RUSA Schene is being utilized for up
gradation and repairing of the existing |aboratories and other existing
infrastructure.

http://patanarts.org/4-4-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution



https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
https://www.youtube.com/watch?v=Bo9IX6S73Sw
http://patanarts.org/4-4-2/

Fi nanci al Support
from Q her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 UDI SHA 453 875 0 0
AJob
pl acenent
inititative
by Dept of
H gher
Educat i on,
CGovt of
Quj ar at

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10515_Scholarships_1620798761.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10515_Development_Schemes_1620651852.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10515_Placement_1620653719.xls

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Yout h Festi val Uni versity 20
yout h Festi val District 23
Patriotic Song Col | ege 12
Conpetition
Athletics Uni versity Inter 411
Col | ege
Athletics West Zone 69
Khel Mahakunbh Regi onal / Nati onal 159
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the University Handbook, there is no provision of Student Council on the
bases of elections. But the college, |ooking at the perfornmance of the students
in various activities, selects certain students as the representatives for
coll ege comittees for academ c, co-curricular and extension activities play a
vital role in the coordination and cooperation in organizing these coll ege
activities. The major objectives are as under: 1. The Student Representatives
play an inportant role in maintaining the code of conduct of the college and
reporting any disciplinary issues to the comrttee nenbers. 2. The
Representatives help the class teacher in conducting class activities, Unit
Tests, Assignnments as well as attendance of students. 3. To develop skills of
students by involving themin planning and inplenentation of academ ¢ and co
curricular activities. 4. To cultivate Learning process through practica
experi ence that encourages and nmakes students nore confident. It also inproves
their conmunication skills. 5. To provide an opportunity to devel op the
| eadership skill. List of Student Representatives : NAME OF COW TTEE Nane of
STUDENT REPRESENTATI VE (2018-19) | QAC Ri pesh Barot (MA-I11) Library Advisory
Jay Thakkar (BA-VI) NI SHTHA -(Forum for Literary/ Creative Activities) Oza
Hareshiva (BA- V) , Jay Thakkar (BA-V) NCC Hadi yol Chetansinh (BA- V), Vaghel a
Vipul D. (BA- I1l) NSS Rajput Ranjitsinh B. (BA- I1l), Prajapati Suresh |. (BA-



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10515_Progression_1623996383.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10515_Activities_Organised_1620800565.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10515_awards_in_activities_1620712868.xls

[11) Cultural Comm ttee Rajput Swetaba D. (BA-111), NayakMbhnish R (BA-111)
Mahila Cell Makwana Rinkal L. (BA-111), Joshi Upasana J. (BA-111) Student
Di scipline Cleanliness Rajput Ranjitsinh B. (BA- I1l),Prajapati Suresh |I. (BA-
I11) Anti-Raging Conmittee Hadi yol Chetansinh Gievance Redressal Cell Panchal
Ri ddhi [BA-V], Was Arvindbhai [BA V] List of various Conmttees / Cells at
College level. 1. IQAC 2. Adm ssion Commttee 3. NI SHTHA (Forum for
Literary/ Creative Activities) 4. Tine- Table 5. Students Grievance Cell 6.
Cultural Activities 7. Anti- Ragging 8. Wonen Cell 9. Sports 10. NCC 11.
Nati onal Service Schene (NSS) 12. Research Committee 13. Thal assemia / RRCP 14.
UGC Cuidelines 15. Examination Conmittee 16. Student Representative Student
Discipline Commttee 17. UDI SHA / Pl acenent 18. Alumi / Parents’ Association
19. Seminar / Workshop / Conference 20. University Sem nar ( Shibir) 21.

Li brary Advisory Conmittee 22. SCOPE 23. College Whbsite I CT 24. Counselling
Cell 25. Eco — Club 26. Local Literature Awareness Activities 27. Survey
Statistics 28. Social Media Public Relationship 29. VicharVartul VaanchanVart ul
30. Press / Media 31. Discipline Ceanliness Comittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1100

5.4.3 — Alumni contribution during the year (in Rupees) :

110000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meeting on 15th Septenber, 2019 : As per the tradition of the college,
the neetings of Alummi Association and Parent-Teacher Association take place on
the first and the second Sunday of the nmonth of Septenber every year. During
the academ c year 2019-20, Alumi Meeting was held on 15th Septenber, 2019.
During the neeting, alummi were inforned about the various activities conducted
and the outcones achieved during the year. Mst inportantly, they were al so
i nfornmed about the NAAC procedure since the institution had to apply for the
third cycle of NAAC. After the fruitful talk on the student-centric activities
and future plans with the Alumi, the suggestions were also invited fromthem

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution believes in the work and cooperation of the managenent, and
organi zati onal concepts like strategy planning, teamwrk, decision naking, and
conputerization. The adm nistration of institution is decentralized. The
Managenent, the Principal and faculties work in tune for inplenentation of
policy and plans as decided by the UGC, Dept of Hi gher Education, Governnent of
Guj arat and Hencthandrachary North Gujarat University, Patan. The Managenent
nmonitors to pronote and sustain the quality of Hi gher Education and
enpl oyability. The Principal and Heads of the constituent Departments are given
total academi c freedom by the Managenent. The Managenent nmaintains to be in
touch with the Principal and thereby enlightens | eadership for the snooth
adm ni stration. The managenent provi des an opportunity to the teaching and non-
teaching staff appointing themon various comittees of nmanagenent |ike Coll ege




Devel opnent Conmittee. At institution level various commttees have been
constituted to plan and nmonitor the functioning of different departnents. The
| QAC t akes specific nmeasures through deliberations and interactions by getting
feedback fromthe departnents and faculty. Al the faculty nenbers also figure

in the academ ¢ and adm ni strative conmttees of the institution such as
Bui l ding and Infrastructure, Sanitation and M ntenance, Discipline Conmittee,

Library Committee etc. This enables an environnment of organizationa
participatory denocracy. The students of the institution also play effective
role in decision making. Even the suggestions fromthe Alumi, parents and
enpl oyees are incorporated by the institution. First Practice (Ilnduction
Programme) during the induction programme for the new entrants of the coll ege,
the work of Introduction of the college and its activities is not assigned to
any one person or departnment. It is distributed anong all the nenbers of the
staff. Al the students are divided into different classes of their Principle
subjects. Initially, the teachers of the subject are introduced to the students
in detail. Along with this the students are inforned about the najor activities
of the departnment. This inspires the students to decide their area of interest
and plan their choices. Mreover, the teachers who handl e a nunber of
activities Iike NCC, NSS, Mahila Cell, Discipline Comrittee, co-curricular
activities, library conmrttee and nmany nore visit each class turn by turn and
i ntroduce thenselves as well as their respective activity. Even the senior
students of the subject share their experiences to the new coners. Thus the
students easily get the conplete information about the subjects, teachers and
other activities of the college. This work is nicely carried out by
decentralization and participative nmanagenent. Second Practice (Nationa
Senminar) The | QAC of the college has decided to organize one National Leve

Sem nar every year. During the year 2019-20, the Departnents of History
organi zed a National semnar in the college. CGenerally, it happens that whole
responsibility of holding a senminar is assigned to the concerned departnent.
But that is not the case in our college. The responsibilities of the sem nar
are distributed anong all the staff nenbers. The responsibilities, beginning
fromdeciding the theme of the semnar to the distribution of the certificate

among the participants, are distributed anong the staff

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent In order to pronpote research work and
provide platformto the faculty as well
as students, the college has made it a
tradition to organi ze a national |evel
sem nar and field visits every year.
The tradition has been foll owed by
various departnents of the institute,
Wmen Cell, Red R bbon C ub, NSS, NCC
UDI SHA during last five years. During
2018-19, the Departnents of Economics
and Soci ol ogy jointly organized Socio
Econom ¢ surveys through field visits..
Every teacher is supposed to present
two papers at National Level sem nars
every year and also get at |least two
articles published in a journal wth
| SSN. This strategic depl oynment has




resulted into good research work.

Exam nati on and Eval uati on

Senest er exani nati ons are conduct ed
by the affiliating university. College
conducts internal assessnent of
students as per the guidelines laid by
the university. Unit tests, student
sem nars, interactive sessions,
practical exam nations (especially for
Psychol ogy), field visits and socio -
econom ¢ surveys (especially Econom cs
and Soci ol ogy) debates etc are
conduct ed by departments to eval uate
t he students. Exam nation Committee
consi sting of four senior teachers
| ooks after a snmooth conduct of the
internal exam nation and its
evaluation. Conmmittee takes care that
the students get a stress-free
envi ronment and the exami nations are
conducted in a fair and just manner.
The performances of the students are
di scussed with the students in their
cl asses so that they may not repeat the
m st akes i n annual exans.

Teachi ng and Learni ng

Teaching is always at the centre of
the Institute in the canpus. Generally,
the college starts functioning within
the first week of its opening of a new
senester after the sumer vacation. The
teaching is regularly planned and
organi sed in advance for the academc
activity. There are nine rooms with LCD
proj ectors which enhance teachi ng.
Alnost all the staff nenbers use
technol ogy for the dissenination of
know edge. Al the faculties have their
bl ogs linked with the coll ege website.
These bl ogs provide a | ot of reading
mat eri al of the concerned subject as
wel |l as materials for extra reading for
the students. Sonme of the faculties use
platfornms |ike Google Class roomto
hel p the students in their subjects.

Curri cul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
uni versity. However sone of the nenbers
of the academ c staff are the nenbers
of Board of Studies and acadenmni c
council of the University. The
principal is also the menber of the
Executive Council of the university.
They interact with the university and
provide their views related to
curricul um devel opnent. Vari ous
departnents |ike Sanskrit, English,
H story and constituent departnents
organi ses short term and need based




courses for the student devel oprent
i ke English Inmprovenents, Sanskrit
Sanbhashan, Archaeol ogi cal Canps Etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

As a post-NAAC initiative, the
col | ege has encouraged the use of ICT
based techni ques for teaching and
learning by all the faculty nmenbers of
the college and the students. Conputers
have been allotted to all the
departnents. The physi cal
infrastructure has al so received
sincere attention fromthe coll ege and
managenent. Renovation and up gradation
of laboratories, Staff roons, Seni nar
Hal I, subscribing journals for the
central library, Sanitation, Parking
Shade, purchase of new projectors,
el ectroni c display panels etc have been
proposed in the DPR of RUSA schene and
i s under process in the current

Human Resour ce Managenent

As the institute has |arge nunber of
students, the Human Resources are
required in a Irge nunbers to cater the
need of teaching and | earning. The Dept
of Hi gher Education, Govt of Qujarat
provides NOC to fill the vacant posts
of teachers and admi nistrative staff.
If the Dept is not providing an NOC for
the requirement, the coll ege appoints
required staff with the help of NGES
managenent. The sal ary of such staff is
paid fromthe fund of the college
provi ded by the NCES budget. Students
and staff nenbers are encouraged to
participate in semnars, special
| ectures, field tours, surveys, quiz,
debate etc to increase their skill and
experience. Sone of our students have
made thensel ves invincible in the
fields like debate, elocution etc.
Faculty nmenbers are provi ded assi stance
to prepare and upload their E Content
nodul es on the institutional web.

I ndustry Interaction / Collaboration

The col |l ege has col | aboration with
two colleges within the distance of 50
kil ometres. The coll ege holds a one
week faculty and Student exchange
programe with both of these coll eges
once a year. The institute has an MU
wi th Elixir Foundation, Ahnedabad to
conduct and organi se heritage rel ated
programin coll aboration with UNESCO
The institute has al so signed MoUs with
| ocal hospitals for the health of the
students and the staff nmenbers. CQurs
being an Arts college, there is no
noti ceabl e col | aborati on done with any




i ndustry. But we have certain |inkages
wi th hospitals in the town who
willingly

Adm ssion of Students

Adm ssion Committee | ooks after the
whol e process of adm ssion at B. A and
M A. prograns. Committee is responsible
for the proper and | egal procedure of
the adm ssion followi ng the nmerit and

governnent rules of reservation. The

adm ssion process of 2019-20 was

conducted by both the system of online
and of fline. Adm ssion of students
commences after the declaration of

results of 12 exami nations by different
boards and the students were given

adm ssions as per their nerit.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The principal is solely instrunmenta
in snmooth functioning of the
adm ni stration and academ c activities.
There is an office automati on system
and all the clerks are assigned the
responsi bilities of schol arships, exam
wor k, enrol nent work, accounts and
sal ary conponent, fee collection etc.
The adm n work of the institute is
managed t hrough Managenent | nformation
and an android app System devel oped by
Next Gen Software Sol uti ons, Ahnedabad.
The circulars, notices and inportant
information are di ssenm nated by these
platfornms. The Library automation has
been initiated by the use of SOUL
software and the library is fully
aut ormat ed.

Exam nati on

There is a systemof internal and
external examfor the students. The
institute has to follow the system of
the examas set by the affiliating
Uni versity. There is a system of 70:30
rati o of external and internal exam
The programmes of internal exam nation
are di splayed on col |l ege website and
application. The results of the
i nternal exam eval uation are displ ayed
on col |l ege website and col |l ege
application. Simlarly, the programres
of University exam are displayed on
Uni versity website. The link of these
programes is displayed on the website
too. Even the links of the results
decl ared by the university are al so
di spl ayed on the college website

Adm ni stration

As the college is a very old




institute in this area, many of the
adm nistrative staff is retired due to
the age Iimt. At present, the coll ege
does not have any new recruited on pay
roll adm nistrative staff. The
managenent has appoi nted and bears the
expenses for the ad-hoc adnmin staff.
The newl y appointed staff is trained
and guided by the principal and retired
clerks. Notices and circulars are
upl oaded on the coll ege website and
androi d app. The notices and inportant
circulars for the students are
di splayed in the notice board of the
coll ege. Each and every |1 QAC notice is
Circul ated by the coordinator through e-
mai | and \What sapp group.

Fi nance and Accounts All the details about Finance and
Accounts are mai ntained through Tally.
It is audited twice a year. Al the
financial transactions are naintained
in manual form al so.

St udent Admi ssion and Support Al the details about the adm ssion
of the students are maintained in the
conputers. But the process of adnission
is carried out manually on the bases of
nmerit and as per governnent rules. As
far as the support to the students is
concerned, all transactions regarding
di ssemnation of the information is
carried out through digital platform of
the coll ege application. Even reading
materials for the students are upl oaded
on coll ege website too. E-mail ids and
contact numbers of all nenbers of Anti
Raggi ng Commi ttee, Anti Raggi ng Squad
and I nternal Conplaints Conmittee have
been upl oaded to the college website
and students can conmunicate to the
menbers through e-mail.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
No Data Entered/ Not Applicable !!!
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10515_Faculty_Emp_1621489066.xls

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 31 10
Know edge | Automated |[23/12/2019 |28/12/2019
Managenent |Managenent
Program [Informatio
for n System
Facul ty

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Curricul um
Devel opnent
() Psychol ogy

19/ 05/ 2020

26/ 05/ 2020

08

Creating
onl i ne courses
t hrough Open
Educat i onal
Resour ces

28/ 06/ 2020

28/ 06/ 2020

01

E Learni ng
wor kshop on
Langauage
Literature and
Theory

06/ 06/ 2020

10/ 06/ 2020

05

FDP on
Curriculum
Devel opnent

19/ 05/ 2020

26/ 05/ 2020

08

Facul ty
Devel opnent
Program KCG

12/ 12/ 2019

14/ 12/ 2019

03

E Learni ng
Wor kshop on
Resear ch on

Pandem c

21/ 04/ 2020

27/ 04/ 2020

07

Post Covi d
Sceneri o of
Teachi ng
Lear ni ng and
Eval uati on

23/ 05/ 2020

30/ 05/ 2020

08

Spring up E
| ear ni ng
wor kshop

15/ 05/ 2020

21/ 05/ 2020

07

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

02 02 01

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Cenerally for internal audit, the accounts are updated on Tally on daily bases.
The accountant and the Principal jointly scrutinize and verify this financial
data fortnightly. They follow the directions fromthe Hi gher Education
departnment and external Chartered Accountant for this internal audit. At the

end of every financial year, the annual financial statenent, inclusive of al
the receipts and expenditure, is prepared and sent to the authorities in the
Depart nment of Education. Reconciliation of accounts with the bank is al so done
to keep the accuracy of cash and bank accounts with our banks. Audit of the
Grants fees sanctioned by the Governnent For interimaudit in Septenber and
Final audit in March every year, all the financial docunents of the period are
submtted to the external auditor, Mahendra N. Shah Co., Ahnedabad, the CA for
verification and audit certificate. Omnissions or errors, reported by the CA are
corrected as per his directions and the final bal ance sheet report and
certificate are issued by him The audit wi ng of the government fromthe
Depart nent of Education visits the college periodically for inspection of al
the data relating to financial matters of all the schenes. They submit the
audit report to the college authorities. On hearing and settling the om ssions
or errors, they give final report and liabilities, if any, will be settled.
Audit of the Grants sanctioned by the UGC After the conpletion of the specified
peri od of a Special Devel opment Gant fromUGC, all the files relating to that
grant are submitted to our external auditor, Mhesh Was Co., Patan, a
Chartered Accountant for verification and audit certificate. Qi ssions or
errors, if any, reported by the C. A are corrected as per his directions, after
the due corrections, the Incone Expenditure Utilization Certificate is issued
by him These certificates and statenents of account are submitted to the UGC.
Al'l the accounts regarding the grants received fromUGC up to 11th plan have
been settled and UGC has granted No Cbjection Certificates for the sane. Audit
of the Managenent account:- The accountant in the coll ege keeps the daily
financial transactions on behalf of the Managenent. He executes the decisions
and policies of the managenent relating to financial and other matters in the
col | ege. The Managenent has appoi nted Mahendra N. Shah and Co., as the Externa
Audi tor for the managenment expenditure. An auditor fromthe conpany visits the
coll ege at end of every quarter and verifies the accounts, prepares the journa
and | edger, and submits a quarterly report to the Managenent. Towards the end
of the financial year, they prepare an annual financial statenent and final
audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Phi | ant hr opi st's 113885 St udent Schol arship for

Acadenmi c and Sports
Achi evenent

View File
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6.4.3 — Total corpus fund generated

21342772

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Shri Snt. P. K Kotawala Arts Coll ege, Patan believes in the academ c, social
noral, and cultural devel opnent of students by acquiring inputs from al
st akehol ders. Al though the coll ege does not maintain a formally registered
Parent Teacher Association, yet interactions of teachers with parents during
parent -t eacher neetings of different departnments cone up with new suggestions
related to the overall devel opnent of the students. Teachers have been able to
communi cate with parents to prevent early marriages and ot her prejudices and
superstitions related to the drop-out of girl students. This has resulted in an
increase in the overall percentage of girl students in the college. Moreover,
the teachers discuss the inportance of education with the parents and al so
request themto spread the ideas regarding the value of education with others
in their rural pockets. This has resulted in nore than 70 students from
surroundi ng villages and econom cally and Socially Deprived Cl asses. Faculty
menbers mai ntain an attendance record of students. If there is poor attendance
fromany of the students, the parents are consulted about the same by faculty
menbers and Princi pal and subsequently, neetings are arranged by the coll ege
authority with the parents for the proper counseling. In alnost all cases,
parents provide essential support and care to ensure proper attendance of their
ward. The col |l ege never expects any nonetary assi stance fromthe PTA (Parent-
t eacher Associ ation).

6.5.3 — Development programmes for support staff (at least three)

1 Training programfor the updated tally version software for the admn staff
2. Oientation programto understand human psychol ogy by Dept of Psychol ogy
(Prerna Counselling Center) for teaching and admn staff 3. Orientation for

O fice assistance and procedures of the filing work through the NextGen Soft,

Ahnmedabad

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Focus on the job oriented programs 2. Student awareness prograns for the
sust ai nabLE Jobs 3. Career and personalities Enhancenent prograns for the youth
wel | bei ng

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC |conducting IQAC |

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Uni versity 27/ 09/ 2019 29/ 09/ 2019 6 14
Yout h Festi val
District 27/ 08/ 2019 27/ 08/ 2020 17 3
Yout h Festi val
Sapt Dhara 14/ 08/ 2019 14/ 08/ 2019 10 2
Gt Sangit Band
Hai r Groom ng 30/ 08/ 2019 30/ 08/ 2019 22 0
Beauty and
wel | ness
Sapt Dhara 29/ 08/ 2019 29/ 08/ 2019 40 0
Rang Kal a
Kaushl ya Band
Femal e Heal th 05/ 09/ 2019 05/ 09/ 2019 46 0
and Hygi ne
VWnen 01/ 08/ 2019 14/ 08/ 2019 162 0
Enpower nent
Dowr y
Prohi bition
Rakhi 13/ 08/ 2019 13/ 08/ 2019 18 0
Pr oducti on
Sapl i ng 04/ 07/ 2019 04/ 07/ 2019 11 19
Pl ant ati on
El ocution and 30/ 08/ 2019 30/ 08/ 2019 9 16
Essay Witing
Conpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Students and the Faculty have unani nously accepted to save electricity by
switching off lights and fans while | eaving the classroons 2. Replacing old
| anps and tube lights with new LED lights in as many roons as possible 3. The
coll ege has an Eco C ub nanaged by Geography Departnent which takes care of
i ssues regardi ng environnment sustainability and reducing the one tine use of
plastic 4. The efforts of college to sustain environment can be witnessed in a
| ot of greenery on the canmpus. The notto of our campus, Neat Canpus, C ean
Canpus, Safe Canpus’ reflects the awareness about values of nature. 5. The
institute has devel oped three underground tanks for rain-water harvesting as
well. 6. A sapling-plantation programme is a regular activity of every year by
NSS and NCC units of the college. Volunteers of NSS unit exhibit a noticeable
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cl eanl i ness dri ve,

conm tment during their one week canp in any nei ghbouring village by their
No Pl astic Move etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Provision for |ift No 0

Ranp/ Rai | s Yes 7
Braille No 0
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes 7
Speci al skill No 0
devel opment for
differently abl ed
students
Any ot her simlar Yes 7
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for the
North Quj ar at

Soci ety

Educati on

25/ 01/ 2019

The North Cuj ar at
Education Society, Patan
had its Code of Conduct

in regional |anguage
Gujarati. The draft was
translated into English
and upl oaded on the
website of the college.
The Iink of the same is
attached herewith : http:
/| pat anarts. or g/ code-
of conduct /

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10515_Inclusion_1623299207.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10515_promotion_activities_1622272313.xls

1. Sapling plantation is carried out by the Eco Club, NSS, NCC and all the
ot her stake holders of the institute. 2. Awareness programfor the Reduce,
Reuse and Recycle of the one-tine Use Plastic is organized. 3. Awareness
program for the eradication of pollution is planned and arranged on the canpus
4. Awar eness on the water Harvesting and watershed prograns are carried out. 5.
Wth the help of local NGOs a special canp for savings the birds are carried
out during Urayan (Kite Flying Festival)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. 1: 1. Title: Insurance Facilities to All Students and Staff
in the Canpus 2. Goal: To provide Econom ¢ Security through Insurance Policy in
case of any accident or natural calamty 3. Challenges: ¢ Large nunber of
Students and Staff Menbers ¢ Allocating Funds for the Insurance Policy ¢ Mking
survey to find Policy at a reasonable rate 4. The Practice: Keeping the above
menti oned goal in mnd our college managenent deci ded to provide insurance
cover to all the students and the staff nenbers. The institute is a single
faculty coll ege having nore than five thousand students conducted by the North
Cuj arat Education Society, Minbai Managenent that caters to the education need
of nore than 15000 students through various schools and coll eges on the canpus.
When this huge nunber of students, staff and guardians are visiting this canpus
regularly, their security also becones a matter of concern for the nmanagenent.
The managenent has nade a routine practice of bringing all the visitors of the
canpus under insurance cover to provide Econom c Support to their famly
menbers in case of any untoward incident takes place. |Insurance Schenes |ike
Accidental Death Policy and Third Party | nsurance have been inpl enented and for
that the managenent spends a handsone fund as premium During the year 2019 -
20, the managenent paid Rs. One | akh as premi umfor the student insurance and 2
| akh rupees for the staff insurance. The institute has al so adopted group
i nsurance for the staff at the cost of only rupees 2098/- 5. Evidence of
Success: During last three years three students and one faculty lost their
[ives unluckily. The managenent was instrumental in claimng the anbunt of the
i nsurance and convey the nonetary assistance to the famlies of the deceased.
6. Probl ens Encountered and Resources required: ¢ Convincing all the nenbers of
the managenent for this schene ¢ Find out cost effective policy at a reasonabl e
prem um Best Practice No. 2: « Title: Wnen Enpowernent Goal: ¢ To create
awar eness anong the students, staff and comunity about the need to wonen
enpower ment ¢ To provide an opportunity to girl students to be actively
involved in this manmoth task ¢ To suggest plans for wonen enpowerment anong
the students, staff and community ¢ To uplift wonen to a | evel equal to nmen -
To enabl e wonen for job and thereby sel f-dependent ¢ To prepare them for
heal thy conpetition to the male counterpart 3. Challenges: ¢« Convincing fenale
students for these classes ¢ Finding efficient trainers 4. The Practice: The
State of Gujarat has been |agging behind in the matter of devel opnent of women
because it has nore or |l ess renmai ned a backward state up till the advent of
21st century. Moreover, the Northern part of CGujarat is covered either by
desert or hilly areas of the Aravallis. The poverty is so donminating a force
that education, devel opnent and enpower nent of wonen have been a far off
t hought. Therefore it is inperative to take initiatives to guide such deprived
hal f of the society to a path of progress. The students are the best
representatives to inculcate this change into the society. The condition of
wonen in certain pockets of North Gujarat is pitiable. Mreover, wonen are seen
as objects of mans subjectivity. In this scenario our college decided to take
some initiatives for the wonen enpowernent to neet these chall enges. Several
st eps have been taken to neet the above nentioned goals: ¢ Students are
enrolled to these classes free-of-charge ¢ Regul ar cl asses of sew ng,
enbroi dery, Beauty Parlour Skills are organised by the institution e




Certificates are given on the conpletion of these courses ¢ In order to nake
the girl students econom cally independent, the coll ege has been training the
students in preparation of Rakhi bands ¢ A |ecture was organi sed on Gas safety
nmeasures to be taken by the housew ves in case of accidents ¢ During the year
2019 - 20, nore than 250 femal e students participated and got trained in the
activities |ike Sewi ng, Enbroidery, Mhendi, Beauty Parlour tricks, Rakh
Maki ng, etc. Evidence of Success: ¢ Mie than 50 girl students have started
maki ng their livelihood on the bases of the skills devel oped through this
programe. ¢ There are ten students of this class who have professionally
started their service to the society in the formof Beauty Parlours. ¢ The new
entrants of these courses were unable to operate the sewi ng machi nes but, by
the end of the course, they have becone able to sew a dress independently.
Probl ens Encountered and Resources Required: ¢ The response fromthe students
for such courses is not encouraging « It is difficult to bring the students to
such training classes after their regular class because of |ow frequency of
transportation ¢ The students fromour town turn up in big nunber but the
strength of girl students fromrenote villages still need to be guided
positively. ¢« No financial problens were encountered in carrying out all the
activities nentioned above. ¢ The nmjor problemthat the institute encounters
is the availability of students for this class. As these classes are generally
held in the norning, it is difficult to attract nore students fromthe society.
Moreover, the students of the college are nore interested in grafting their
careers instead of mastering these additional arts. ¢ It is equally difficult
to arrange for the expert trainers every tine Virtual Pustakal aya:- During the
pandem c, it was observed that the people were in their houses for a long tine.
It was not possible for the publishing agencies to send the newspapers to it
readers. The libraries of the whole India were also closed. It was deci ded by
the Coordinator of the |QAC and the librarian as well as the Fatehsinh Rav
Li brary, Patan to start a Virtual Platformas a reading library on the Wats
App. Wth the increasing strength of the readers and due to the limtations of
257 nmenbers in a group, the college admn has to create 05 groups of the
readers and nore than 1200 readers are regularly using the Virtual Pustakal ay
group to read news papers, nmgazines, story books and the books of conpetitive
exanms. Pustak Parab The activity is started by the Dept of CGujarati and the
nmeani ng of the word parab is a place where the people get drinking water free
of charge. The theme behind the Pustak Parab is to satisfy the need of the
thirst of the literary interest of the people.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://patanarts. org/ 7-2-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sports and Ganes Activities It is said that a healthy mnd develops only in a
heal thy body. For the all round devel opnent of youth the activity of Sports and
Ganes, along with studies, is also equally inportant. W, being an institute of

hi gher education, strongly believe that it is our responsibility to provide
proper ground to develop skills in the youth. The main aimof this activity is

to strengthen the youths physically, nmentally and socially so that they may
work for the welfare and betternent of the nation. It enables themto devel op
endurance, character, discipline, sincerity, sportsmanship, sense of unity and
high norality. We fromthe beginning of the college run the activity of sports
and ganes. It is an effort to bring out the physical skills in the youth train

them as per need nake them practice hard to build nmuscle power and devel op
brain power. W nmeke our students pass through hard training and prepare them
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for various conpetitions. Successful candidates are selected for the higher
| evel conpetitions. Qur sports activity earns the greatest credit to our
college. At university level in the Athletics and Sports Activity our college
has been wi nning General Chanpionship continuously for the last 18 years. The
col l ege has been enjoying | eadership in sports right fromthe early years of
its establishment. This adds an additional feather to the crest. Physically and
mental |y powerful, our sports students easily succeed in passing the
conpetitive exans, like arny, police, SRP, BSF, etc. It also enhances in them
qui ck deci sion naki ng power. Sonme go for business |ike production or sales of
sports instrunments. For the sports and ganmes we have a | arge sports ground of
our own. We run all the sports activities fromthe Gynkhana Fees coll ected from
the students. W get full support of the Principal, Gynkhana Conmttee, all the
staff nmenbers and the nanagenent as and when we organi se any sports conpetition
under the auspices of our college. Sonetines players get some nmgjor injuries
whil e playing. In such cases our college authorities cooperate in every
possi ble way. The injured player is inmediately taken to hospital. The college
has MOUs with em nent doctors in our town to treat the player. If needed, the
sports person is hospitalized or shifted to another hospital. Al expenses of
nmedi cal treatnment are borne by the college. Al Sports Participants are
provided with Travelling and Dwelling Al owances when they go out of station
for taking part in any sports event. They are properly awarded and rewarded for
their nmeritorious achi evenents and remarkabl e perfornmances throughout the year
They are given prizes in the Annual Prize Distribution Function. W take utnost
care to see that the students’ educational qualification does not suffer on
account of their active participation in Sports and Ganes. W nake extra
arrangenment to provide them adequate gui dance for their exam nations. Sports
participants are strictly instructed not to neglect their studies in favor of
sports. They are supposed to attend all classes as many as possi bl e.

Provide the weblink of the institution

http://patanarts.org

8.Future Plans of Actions for Next Academic Year

The institute is having a rich | egacy of academic in the area of North Gujarat
and it is one of the biggest institutes of Gujarat. The institute has contri buted
a lot for the devel opment and the well being of the society and nation by
i ncul cating the val ue based ethical education to the young students of North
Gujarat. The institute is very well aware with the changi ng scenario of the
conpetitive era. Hence, the institute has decided sonme future plans for the
wel fare of the student fraternity as well as for the society and the nation. 1.
To apply for the B.Voc Programto the UGC and start vocational certificate,

di pl oma and graduation courses in the college 2. As per the need of the tine, it
is seen due to the pandem c academc work is to be carried out on the virtua
platform So the future plan of the com ng years, the institute has decided to
enpower the teaching and adnmin staff to cope up with the need of the web enabl ed

functions. As a result all the teaching staff will be trained to create their own
E Content material for the web. The institute will create its own YouTube channel
and all the staff nembers will be asked to create their YouTube channel and

upl oad the lectures of their subjects onit. On the sane, there will an attenpt
to organi se virtual conferences and sem nars through ZOOV Google Meet and
simlar other platfornms. 3. The various Departnments of the institute will plan
and organi se the virtual workshops, sem nars and conferences as well as the

physi cal arrangenents of the events will be also planned after the nornma
condition of the pandem c. 4. The Departnents of the Econom cs, Sociol ogy and
Psychol ogy wi Il undertake a project to solve the socio-econonic and psychol ogi cal
i ssues of the society after the pandemic. 5. The NSS, NCC, and the Eco O ub of
the institute will nake an attenpt to create a Herbal Garden on the canpus. 6.
There will be an attenpt to establish renewabl e solar energy in the canpus.
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